
Savings Bond Drive: 4.0 + 
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On 19 June, RADM T. R. Fox, USN, 
Commander, Naval Training Center, pre¬ 
sented the U. S. Treasury Department's 
Minuteman Flag to CAPT R. E. Erwin, MSC, 
USN, for Naval Hospital Orlando's ex¬ 
tremely successful 1986 Savings Bond 
Drive. In order to be eligible to re¬ 
ceive the flag, a command must achieve a 
participation rate of over 50%. Through 
the superior dedication, enthusiasm and 
determination of the Chairman, HMC 
Patricia M. Johnson, USN, and her 
eighteen canvassers, Naval Hospital 
Orlando can boast a 52.6% participation. 
This represents a 12.6% increase in 
enrollments over 1985. 

Chief Johnson received the Navy 
Achievement Medal from CAPT Erwin for her 
professional achievement in the superior 
performance of her duties as Chairman. 
The canvassers were presented Letters of 
Commendation and Appreciation. 



The canvassers for the 1986 Savings 
Bond Drive were: Left to right, front 
row: HMC Vincent Druash; HM2 Robert Day; 
HM3 Godfrey Cole; DPCM Maxwell Crabbe; 
ENS Steven Brown, MSC; and HM3 Ruth 
Mahone. Back row: HM1 Robert Holtman; 
HM2 Tommy King; HMC Patricia Johnson; HM1 
Edward Hooker; HM1 David Orenze; HN Lee 
Wallenhorst, and HM3 Robert Ribolini. 
Not present for the ceremony were: HMC 
Marlon Evans, HM3 Tammy Rodriquez, HM1 
Thomas Gaston, HM2 Jeannine Hiatt, and HN 
John Tiffany. □ 
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Happenings 


HM3 Janet R. Greene, USN, Operating 
Room Department, returned from the South 
Atlantic Regional Women's Bowling 
Tournament with a trophy for second place 
in doubles and high game for the whole 
tournament of 234! The tournament was 
held at the Naval Weapons Station, 
Charleston on 8 June. Petty Officer 
Green's partner was SN Donna Merckx. 


HMC Charles S. Ramsey, USN, Medical 
Records, Nuclear Power School, transfer¬ 
red to the Fleet Reserve on 30 June. 
CAPT Gold presented Elizabeth Ramsey with 
the spouse certificate. 


The second wedding in the hospital, 
but the first in the chapel, occurred on 
2 June when HN Harry Bartley, USN, the 
Commanding Officer's Driver, wed Lisa C. 
Will. The Bartley's were married by 
Cheryl Evans, Notary Public. □ 
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Editor ; Mary Van □ 


New FWPM 


Mrs. Lois A. Wilkerson, Fiscal De¬ 
partment, has been appointed as Naval 
Hospital Orlando's Federal Women's Pro¬ 
gram Manager. As the Federal Women's 
Program Manager, Mrs. Wilkerson is con¬ 
cerned with all matters affecting the 
employment of civilian women in the Naval 
Hospital and serves as advisor to the 
Deputy Equal Employment Opportunity Of¬ 
ficer and the Commanding Officer, who is 
the Equal Employment Opportunity Officer. 

Mrs. Wilkerson is a Supervisory 
Nurse Consultant in the Materiel and 
Central Sterile Supply Branch, Materiel 
Division. Her FWPM responsibilities are 
on a collateral duty basis. □ 
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STETH - O - SCOOP 


Who has had the greatest impact on 


ENS Teresa Wilder, NC, 
Newborn Nursery: "My 
mother. I am becoming 
more and more like her 
every day!" 


HM2 Darlene Payne, Man¬ 
power Management Dept: 
"My parents. Without 
their love and under¬ 
standing, I wouldn't 
be where I am today." 




Cheryl (camera shy) Apple, 
Operating Management Dept: 
"My husband. He has al¬ 
ways supported me in all 
my endeavors." 


HM1 Wayne Kysor, Secur¬ 
ity Division, Operating 
Management Dept: "HMCM 
Blake of USS Okinawa. 
He taught me that the 
Navy could be very re¬ 
warding and not just an 
0800 to 1600 job." 


John Julian, Fiscal 
Department: "My wife, 
Norva. She's kept me 
straight for 37 years." 
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Staff Journal 


Happy Birthday, Hospital Corps! The 
88th birthday celebration and official 
cutting of the cake was held on "the" 
date of 17 June. Doing the honors were: 
HMCM Lee McColligan, USN, as the most 
senior Hospital Corpsman, CAPT Erwin, and 
HA Tyrone Bosier, USN, the most junior 
Hospital Corpsman. 


LCDR Patricia Petersen, NC, USN, In¬ 
fection Control Officer and Utilization 
Review Coordinator, received the Navy 
Achievement Medal on 19 June from CAPT 
Erwin. LCDR Petersen was recognized for 
her professional achievement in the 
superior performance of her duties as the 
Naval Training Center's Chairman of the 
Executive Committee for the Combined 
Federal Campaign, 1985. 


What better day for a reenlistment 
than the Hospital Corps birthday and that 
is exactly what HM2 Deann Farr did. CAPT 
Erwin reenlisted Petty Officer Farr for 
two years. 


CAPT Erwin also presented to HM2 
Edward Dulcie, USN, Manpower Management 
Department, on 19 June, a Letter of 
Commendation from the Commanding General, 
2nd Marine Division, Camp Lejeune, and a 
plaque from the Division Surgeon. 


Three was the magic number in the 
Laboratory Department on 10 June as CDR 
Michael L. Pratt, MSC, USN, Laboratory 
Officer, reenlisted three of his second 
class petty officers. Thumbs up for Navy 
and the reenlistees! Left to right: HM2 
Louishe Johnekins, Jr., HM2 Ernest B. 
Thomas, and HM2 George H. Smith. What 
department can top that? 
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On the 19th of June, CAPT Erwin pre¬ 
sented Mrs. Betty Twiggs, Supervisor, 
Health Benefits Office, a special certi¬ 
ficate of Appreciation from the Non-Com¬ 
missioned Officers Association for her 
helpful assistance to their members. 



Friday the 13th of June wasn't an 
unlucky day for Magda Steil, Operating 
Management Department. She received a 
Letter of Commendation, presented by LT 
Mark S. Lockhart, MSC, Department Head, 
as she left this command to join her hus¬ 
band in Panama. 



HM2 Wanda Anthony, USN, Branch Medi¬ 
cal Clinic, NTC, is all smiles as she 
received her 2nd Good Conduct Award on 19 
June. 



To enjoy a little salty flavor, HM3 
John Szemkow, USN, Manpower Management 
Department, chose the USS BLUEJACKET as 
the site for his reenlistment. Petty 
Officer Szemkow was reenlisted on 20 June 
by CDR P. F. Truran, MSC, USN, for a 
period of two years. 



As CDR P. F. Truran, MSC, USN, Di¬ 
rector for Administration, was packing up 
to transfer to Naval Medical Command, 
National Capital Region, Captain Martha 
Styles, USA, Officer in Charge of Veteri¬ 
nary Services, stopped by to present a 
plaque in appreciation for his assistance 
to her office and staff. 
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Staff Journal (Continued) 



HM3 Edward Rivera, Operating Room De¬ 
partment, chose the quiet solitude of the 
park for his reenlistment on 30 May. LT 
Mary Fillingame, NC, USN, reenlisted him 
for 4 years. 



HM3 Jeffrey S. Garrison, USN, Branch 
Medical Clinic, was reenlisted on 2 June 
for 4 years. Reenlistment Officer was 
CW04 James R. Pace, PA, USN. 



HM3 Adrienne Mulvaney, USN, Branch 
Medical Clinic, was reenlisted on 6 June 
by CDR Rosalia F. Dy, MC, USN, for four 
years. 



On 27 June, Branch Medical Clinic, 
NTC, graduated another class of Clinical 
Screeners. Left to right, first row: HA 
Javier Rodriquez, HM2 James Parlier, HN 
Brian Skeoch, HN Robert Schultze, and HN 
Andrew Getty. Second row: HN Laura 
Powell, HA Salle Willette, HM2 Claudean 
Sawkins, HN Rosanna Surano, HA Melissa 
White, HN Barbara Littlefield, HMl 
Lorraine Brown, and LT Maris Ramsay, MC, 
USNR, Class Coordinator. Third row: HN 
Lee Wallenhorst, HM2 Michael Kelly, HN 
Laurie Lee, HM3 George Hansell, and HN 
Stephen Orzechowski. The Clinical 
Screeners successfully passed 159 hours 
of practical and didactic instruction. 



Too many Chiefs and not enough 
indians? Well, there were a lot of 
Chiefs, but they worked! They were busy 
planting the HMCM Robert C. Clements Mem¬ 
orial Garden. The skies were dark and 
gray but the Chiefs' enthusiastic 
endeavors brightened the day. 







1 July 1986 


VITAL SIGNS 


Page 7 



HMl Oscar Gonong, Medical Records, 
Nuclear Power School, reenlisted on 27 
June for another four years* Reenlist- 
ment Officer was LT Garry A. Higgins, 
MSC, USN, Radiation Safety Officer* 



CAPT Erwin presented CAPT R. M. Man- 
jervovic, MC, USN, Director for Medical 
Services, a hospital plaque on 27 June as 
he transferred to Naval Hospital, Groton* 



CDR Paul F. Truran, MSC, USN, was 
the recipient of the Meritorious Service 
Medal on 27 June as he prepared for 
transfer to Naval Medical Command, 
National Capital Region* 



Naval Hospital Orlando hosted the 
Petty Officer Indoctrination Course for 
the new Petty Officers who will be 
frocked to E-4 this month. The hospital 
corpsman completing the course on 26 
June, were, left to right, front row: HN 
Russell Flagg, HN Christopher Bellinger, 
HN Vincent Musco, and HN Charles Wolfe. 
Second row: HN Albert Dickson, HN 
Marjorie Fogelgren, HN Suzanne Schultz, 
HN Curtis Weber, HN Salle Willette, and 
HN Jim Eisenrich. Third row: HN Randy 
Fontanz, HN David Hill, HN Alan Watson, 
HN Todd Brownson, HN Celestine Johnson, 
and HN Michael Russo. 



On 12 June, LCDR R. E. Butcher, NC, 
USN, Head, Operating Room Department, 
made two presentations. A Letter of Com¬ 
mendation for HM3 Edward Rivera (above) 
as he transferred to Naval Hospital, 
Rota, Spain ..• 



.*. and a Letter of Commendation for HM3 
Janet Greene as she transferred to Naval 
Hospital, Memphis. □ 
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Change of C/MC and Retirement Ceremony 





mm;. 


Under bright sun shine, blue Florida 
skies, and a soft breeze blowing in from 
the lake, Naval Hospital Orlando held a 
Change of Command Master Chief Ceremony 
on 27 June, Master Chief Joseph W. 
Phillips, USN, was relieved by Master 
Chief Lee McColligan, USN. The ceremony 
was a dual one, as HMCM Phillips was 
officially retired after completing 30 
years of Naval Service. 


Inspecting the troops 


A shadow box from the CPO 
Association. 


a new 


Receiving the Duty Station Plaque 


A certificate from 
Master Chief Curtis 
on behalf of the NCOA 


and through the sideboys! □ 
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True Professionals 



Sailor of the Quarter 

HM3 Marisol Nieves, USN, Emergency 
Room, is the Sailor of the Quarter for 
the 2nd Quarter, 1986. She was selected 
for her high example of exemplary 
conduct, outstanding performance, impres¬ 
sive military bearing, and devotion to 
duty. 



Semi-Annual Leadership Award 

HMCS Robert W.Hrdlicka, USN, Branch 
Medical Clinic, NTC, has been selected as 
the most outstanidng Senior Petty Officer 
for the period January to June, 1986. He 
was selected for his leadership, exem¬ 
plary performance, conduct and loyalty 
which were in keeping with the highest 
traditions of the U. S. Naval Service. 



Civilian of the Quarter 

William F. Holton, Pharmacy Depart¬ 
ment, is the Civilian of the Quarter for 
2nd Quarter, 1986. His selection was for 
his outstanding performance, dedication 
to duty, and superb management ability 
reflecting a positive image on this 
command. 


HN David E. Hill, USN, Nursing Services, was selected as the Blue Jacket of the 
Quarter, 2nd Quarter, 1986 for his outstanding performance, personal conduct, appear¬ 
ance, and devotion to duty. HN Hill was on leave at press time and not available for 
a picture. ^ 
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LCDR A. H. Ronqulllo, MC, USNR 

LT Barbara Koman, NC, USNR 

At last - Our new electronic 

Quality Assurance = Quality 

marvel 

Nursing Care 


After waiting for over a year and 
struggling with the worst red tape mess 
in history, the Laboratory finally took 
delivery of a new electronic blood cell 
counter. The instrument is the Coulter 
Electronics S Plus IV. This new CBC 
machine is the latest state-of-the-art, 
coupling electronic particle counting 
with flow cytometry. In addition to 
counting blood cells, it sorts white cell 
populations and counts the percentages of 
granulocytes, lymphocytes and monocytes. 
Thus, a three-part leukocyte differential 
will become a routine part of every CBC. 
This instrument is at the leading edge of 
the equipment technology in hematology 
and affords our physicians the absolute 
best possible technical support. This 
new instrument replaces the existing cell 
counter in the main laboratory. 



HM2 Perry Wood and HM2 Joan Dunn, 
Section Head of the Hematology Lab are 
shown working on the new instrument. 

The present machine will soon be 
transferred to the Branch Medical Clinic, 
NTC to expand their capability. This 
will provide the BMC, NTC with an 
instrument that is a great deal more 
reliable and that produces a platelet 
count as a routine part of the CBC. We 
are very excited about getting this new 


As professional nurses it is impor¬ 
tant for us to look at trends in nursing. 
The nursing process is a dynamic process 
we use to improve patient care. In 
todays 1 s modern world of professional 
nursing, we have many committees to help 
us achieve this goal* The nursing 
Quality Assurance Committee is one such 
committee. However, this committee can 
cause confusion in many nurses 1 minds. 

In the nursing QA Committee, we look 
at problems upon which we as nurses have 
impact. Nursing QA activities help 
nurses provide quality nursing care. 
Recognizing the purpose of this committee 
enables us to understand some of the 
paperwork it entails. 

Paperwork seems like an increasing 
burden to all of us in the nursing 
profession. Many nurses ask, n How can we 
care for patients when we have all this 
paperwork to do?" Documentaion is an 
important avenue of communication that we 
must use to relay information to each 
other to improve patient care. We all do 
important work every day, listening to 
patients' concerns and feelings; however, 
if this information is not documented, it 
is of no further use. Let's continue to 
have the nursing process work for us in 
providing quality patient care. □ 


instrument into service and utilizing 
many of its sophisticated features. We 
will have the ability to produce 
Histogram plots of cell size 
distributions to aid in diagnosis of 
unusal anemias and other hematologic 
disorders. The computer package that 
comes with it is awesome and we are just 
beginning to realize its potential. It 
has been a long time since we have gotten 
anything like this to show off and do we 
love to show it off! Stop by and take a 
look. You will be as impressed, I 
guarantee E 
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Just a phone call away 


Naval Hospital employees who have 
been appointed to serve as Equal 
Employment Opportunity Counselors are: 
Jean A. Vogelius, Psychiatry Department, 
and Miguel A. Perez, Pharmacy Department. 
Jean can be reached at Ext. 4099 and 
Miguel on Ext. 4036. 



Jean A. Vogelius 



Miguel A. Perez 


EEO Counselors provide an open chan¬ 
nel through which employees, or 
applicants for employment, may seek 
informal resolutions of their complaints. 
A basis for a complaint could be someone 
who believes they have been discriminated 
against because of race, religion, color, 
sex, national origin, age, handicapping 
condition or reprisal (for prior EEO 
complaint involvement). 

EEO Counselors serve on a collateral 
duty basis and work under the guidance of 
the Deputy Equal Employment Opportunity 


Officer. The EEO Counselor does not 
represent the complainant but acts as a 
neutral party whose objective is to 
resolve complaints informally. Their 
responsibilities are to make inquiries, 
counsel the complainant on the issues 
identified and assist management 
officials in attempting informal 
resolution of the complaint. Persons 
appointed as EEO Counselors have been 
trained and certified by the Navy's 
Office of Civilian Personnel Management. 

Discrimination Complaint Procedures: 
Employees or qualified applicants who 
believe they have been discriminated 
against because of race, religion, color, 
sex, national origin, age, handicapping 
condition or reprisal from a prior EEO 
complaint involvement, have the right 
under law to file a discrimination 
complaint. 

The first step in this process is to 
seek informal resolution, within 30 days 
of the alleged discriminatory action, 
through an EEO Counselor. If informal 
resolution is not achieved, a formal 
complaint may be filed within 13 days of 
the final counselor interview. The formal 
procedure provides for an investigation 
of the complaint by a DON EEO 
investigator and may include a hearing. 
Also provided for is an appeal to the 
Equal Employment Opportunity Commission 
and the filing of a civil action in a 
U.S. District Court. 


Further information about complaint 
procedures may be obtained from 
Consolidated Civilian Personnel Office, 
Equal Employment Opportunity Division, 
Ext. 4657 or 4702. 


maw i&Aoke Stltinifiie 

underfoot. ” 




We are aware of the adverse effects 
that serious disease can have on health. 
However, there is another n health 
attacker' 1 that has been ignored and that 
is "unresolved grief." This grief may 
come about because of the death of a 
loved one or it may be a reaction to any 
type of loss of job, health, possessions, 
marriage or reputation. Telling someone 
not to grieve or believing that grieving 
is bad or harmful often does more harm 
than good. People who do not work 
through their grief may suffer both 
physically and emotionally. They need to 
work through their grief step by step. 

So what do we do? How do we work 
through the process or help others? 
First, let the person grieve and don't 
try to cover it up with excessive use of 
drugs and alcohol; it will only make 
things worse in the long run. Remember, 
that no one but the grieving one 
understands the pain, so help them 
without judging them. It has been 
suggested that the person should 
deliberately take time to grieve, play 
nostalgic music, look at old pictures or 
mementos or whatever helps to bring back 
memories. Crying is ok when the need is 
felt; it helps to release the pent-up 
grief. Writing down thoughts and 
feelings in a journal can be therapeutic; 
don't worry about the spelling just write 
what is felt. Don't stay busy to avoid 
the grief but fill the time up with 
purposeful activities including regular 
excercise. Don't forget that a balanced 
diet and fluids are important; depressed 
people often forget this. Deal with 
guilt as it arises. There will be alot 
of "If only I..." thoughts - see them for 
what they are - normal grief reactions. 
Most of all learn to forgive yourself and 
accept God's forgiveness and love. Turn 
the grief over to God and accept His love 
in return. n 


Currently, there are three VA educa¬ 
tion programs in effect. They are the 
Vietnam Era GI Bill for the people who 
enlisted before 31 December 1976. This 
program expires on 31 December 1989 and 
any benefits not used will be forfeited. 
The second program is the Veterans' 
Education Assistance Program (VEAP) which 
effects those personnel who enlisted 
between 1 January 1977 and 30 June 
1985. This is the "2 for 1" contributory 
program and was suspended by the New GI 
Bill. The third ' VA education program 
allows for educational benefits in the 
amount of $140.00 per month for 36 months 
for personnel who enlist in the Ready 
Reserves and serve for six months. Active 
duty members must contribute $100.00 per 
month for 12 months for the first twelve 
months of their enlistment so at the time 
they have fulfilled their military 
obligation, they will then commence 
drawing $300 a month for 36 months to 
assist them in their educational 
endeavors. The drawback of this program 
is that the member must decide if he/she 
desires to enroll in this program within 
the first 30 days of enlistment and any 
funds contributed are not recoverable for 
any reason. The new GI Bill has some 
benefits for the Vietnam Era GI Bill 
participants. If a member is eligible 
for the "old" GI Bill and remains on 
active duty from 1 July 1985 through 30 
June 1988, they will receive $300.00 per 
month, plus half the monthly payments 
that they were entitled to under the 
"old" GI Bill. Such members are not 
required to make contributions to be 
covered under this aspect of the new GI 
Bill in order to receive these benefits. 

If the member did not enroll in VEAP 
prior to 30 June 1985, they are 
ineligible for benefits under this 
program. These programs are the only . 
Veterans' programs available but are not * 
an inclusive listing of the educational 
benefits available for active duty 
members. □ 
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HM1 Jacqueline Davies, USN 


Presidential Sports Award 



Each year, the Civilian Welfare and 
Recreation Association will sponsor up to 
twenty civilian employees for the Presi¬ 
dential Sports Award. Starting today, 
you can do something toward improving 
your fitness through exercise and receive 
recognition from the Presidents Council 
on Physical Fitness and Sports. There 
are forty-three qualifying sports that 
you can participate in: Aerobic Dancing, 
Archery, Back Packing, Bicycling, 
Bowling, Fencing, Fitness Walking, Golf, 
Judo, Racquetball, Running, Sailing, 
Scuba Diving, Skiing, Swimming, Tennis 
and Weight Training are some of the 
sports eligible for awards. Select one 
or more, keep your own Personal Fitness 
Log, meet the qualifying standards for 
the sport you have selected, and you are 
eligible. Earning the award is also an 
ideal family activity. All necessary 
information and forms are available from 
Debbie Anderson, Laboratory Department, 
Ext. 4853 or Joyce Lockwood, Inpatient 
Administration Division, Ext. 4972. A 
strong vital America depends on physi¬ 
cally fit Americans. Can we depend on 
you? 


At the June CRA meeting (which all 
civilians are encouraged to attend), the 
committee voted that the Civilian of the 
Quarter would be recognized by receiving 
the following: Civilian of the Quarter 
Plaque; a one-year DOD Recreational 
Activity Pass; and two free tickets to 
the Sheraton Hilton on Colonial Drive for 
their Seafood Buffet. □ 


How hearty should one party ? 

How hearty should one party? Not 
too hearty or you won't make it home! 
Hand in hand with summer, will be trips 
to the beach, parties and general merri¬ 
ment. Ya - ha whoopee! Unfortunately, 
with all this hoopla, there will be 
hangovers, and, worse yet, broken hearts 
and broken bodies caused by drunk 
drivers. There are two approaches in 
dealing with drunk drivers: one, don't 
be one; and two, protect yourself and 
others from drunk drivers. 

The first is easier and can best be 
summed up with, "If you drive, don't 
drink; if you drink, don't drive." Sure, 
it may be a cliche, but it is a cliche 
which could literally save thousands of 
lives annually. The second approach is 
more difficult. You can never completely 
protect yourself from drunk drivers, but 
some helpful hints might help. 

Don't get in any car or vehicle with 
a driver who has been drinking. Use seat 
belts at all times and demand your pas¬ 
sengers do the same. If you host a 
party, offer food along with any 
alcoholic beverages. Encourage those 
attending your parties to take a bus or 
taxi home if they have imbibed excessive¬ 
ly or to any point at which they are in 
less than complete control of their 
faculties. Discourage the mixing of 
alcohol and drugs — convince any friends 
taking medication that they should not 
consume alcoholic beverages. 

Statistics readily prove just how 
much damage and injury drunks on our 
streets and highways cause each year. 
Unfortunately, statistics have a way of 
boring people — until they become one! 

Have a good time this summer; don't 
be a statistic; don't break the hearts of 
your loved ones. Getting drunk isn't 
worth the price! D 
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i HMCM L. McColllgan, USN 1 


... in the highest Naval tradition 


My First 


Just exactly what is Naval tradi¬ 
tion? The United States Navy is in its 
210th year of existence and it is the 
Navy people, people like you and me, who 
have made the traditions of the Navy 
through acts, deeds, statements, 
opinions, rights and customs. These 
traditions are handed down from one Navy 
generation to another. So, you see, the 
traditions of the Navy are really our 
heritage ... a heritage to be treasured 
and cherished. 

This command has contributed toward 
that heritage ... In July, 1984, we 
inaugurated a Naval tradition ... the 
first ceremony held especially for the 
change of a Command Master Chief. At 
that time, Master Chief Joseph W. 
Phillips, USN, relieved Master Chief 
Robert C. Clements, USN. Just a few days 
ago, on 27 June, we took part in the 
second ceremony of this new Naval 
tradition at this command, as Master 
Chief Lee McColligan relieved Master 
Chief Phillips. 

To participate in a ceremony of this 
kind really brings forth our feelings of 
pride ... pride in our Navy; pride in our 
uniform; pride in being an American; and 
pride in being a part of Naval Hospital 
Orlando. 


When Mary Van told me I had to write 
a column for Vital Signs, my mind 
blanked. I had never written a newspaper 
column before and had no idea how to 
start - until I served on my first 
committee and heard the statement: "You 
only get out of something what you put 
into it". 

A profound statement to say the 
least. A quote of who - statesmen, 
career military, learned academian? No, 
this time it was a chance remark made to 
the Bluejacket of the Quarter Committee 
by one of the nominees, a young 
Hospitalman. It was impresive to this 
"Ancient Mariner" because it was 
unsolicited and refreshingly sincere 
having not been tarnished by the politics 
of false cynicism. It is also very true, 
life owes us nothing nor does a military 
or civilian career - it only pays back in 
equal doses what we put into it . If you 
think you’re not getting enough out of 
life, look around and see what you’ve 
been putting into it. 

The candidate for Bluejacket of the 
Quarter has it right. His attitude 
expressed in the everyday activities of 
the majority of our sailors speak well 
for the Naval Hospital Orlando and our 
Hospital Corps. 


Service in the Navy can be whatever 
you make it and, what we do today, can 
very well be a "tradition" of tomorrow’s 
Navy. In carrying out our daily tasks of 
caring for the medical needs of our 
beneficiaries, let’s keep our motto 
uppermost in our thoughts: "Quality 
Care for Quality People." That can be a 
tradition and that can be our heritage to 
pass on to those who follow us. □ 


It is with pleasure that I look 
forward to serving with and for all the 
members of this command. 

Realism... 

Strength... 

Commitment... 

PEACE 

□ 







